
 

 
 

Accessibility Advisory Committee 
 

 
 

The Town of East Gwillimbury (EG) has many Committees, Groups, and Boards which help contribute to the 
betterment of our community. Council will accept volunteer applications for individuals who would like to contribute 
to the community. 

 

The Town of East Gwillimbury is proudly committed to promoting equal opportunity and access for all citizens with 
disabilities to participate in a universally accessible community. 

The Accessibility Advisory Committee must consist of a minimum of five members, a majority of whom are disabled 
as defined by the Ontario Disability Act. 

The Committee objectives are as follows: 

• Review and provide advice to Council regarding the Town's Multi-Year Accessibility Plan. 

• Advise Council on accessibility issues for those buildings the Town purchases, constructs, significantly 
renovates, or leases. 

• Review site plans as outlined in Section 29 of the Accessibility for Ontarians with Disabilities Act, 2005, 
S.O. 2005, c. 11 (AODA). 

• Identify and document relevant issues and concerns, as they relate to universal accessibility. 

• Promote public awareness and sensitivity with respect to issues affecting people with disabilities. 

• Liaise and communicate with the York Region Accessibility Advisory Committee. 

Regular Meetings are currently held on the last Wednesday of each month at 7:30 p.m. between the following 
months:  

• January to June 
• September to November 

 
View the Accessibility Advisory Committee's Terms of Reference 

 
If you are interested in volunteering for this committee, please submit your resume and related information online 
at: 

ADP Workforce Now - Career Centre 
Deadline for applications is April 23, 2023.  

 
 

We thank all applicants for their interest, however, only those being considered for an interview will be contacted. 
The Town of East Gwillimbury is committed to diversity and inclusivity in employment and welcomes applications from qualified individuals 
of diverse backgrounds. In accordance with the Accessibility for Ontarians with Disabilities Act, 2005 and the Ontario Human Rights Code, 

the Town of East Gwillimbury will provide accommodations throughout the recruitment, selection and/or assessment process to applicants 
with disabilities. If selected to participate in the recruitment, selection and/or assessment process, please inform the Town’s Human 

Resources staff of the nature of any accommodation(s) that you may require in respect of any materials or processes used to ensure your 
equal participation. In accordance with the Municipal Freedom of Information & Protection of Personal Privacy Act, personal information 

collected will only be used for candidate selection. 

https://eastgwillimbury.civicweb.net/filepro/documents/123147?preview=123165
https://eastgwillimbury.civicweb.net/filepro/documents/123147?preview=123165
https://workforcenow.adp.com/mascsr/default/mdf/recruitment/recruitment.html?cid=f5060f66-1f92-430e-b67b-c5e16cd9318f&ccId=19000101_000001&type=JS&lang=en_CA
https://www.ontario.ca/laws/regulation/r11191

